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CONTRACT ENGINEERING DIVISION

Mapping the right professional, to the right project.

• Your HR Extension
Amtec’s Contract Engineering

Division serves as an extension of

your Human Resources team.

Whether you’re looking to augment

your workforce or acquire special-

ized knowledge, our engineering

recruiters will work closely with

you to quickly and cost-effectively

deliver candidates that support

the success of your project.

Turn to Amtec’s Contract Engineering Division for your staffing needs, and your inbox won’t get flooded with resumes.

Instead, we deliver only expertly selected, top-tier candidates with exactly the right combination of technical competencies

and soft skills to meet the project’s workload, milestones and demands.

Discover why Amtec’s Contract Engineering Division offers one of the industry’s highest submit-to-interview (S2I) and

interview-to-hire ratios (I2H), as well as long-lasting relationships with our engineering, manufacturing and R&D clients.

• On Time, On Budget
We understand the critical

importance of keeping your

projects running on time,

and within budget.

Regardless of the size,

scope or length of your

project, we will find

professionals who

contribute directly to

your success.

Meeting your requirements, and project demands.

Contract Engineering is more than a specialized division at Amtec Human Capital. It is our core strength,

and the foundation upon which we built our company.

Since 1959, Amtec’s engineering-focused talent experts have been successfully mapping and matching

qualified engineering, manufacturing and research & development professionals to companies representing a

broad range of industries. In that time, we’ve come to understand the engineering, manufacturing and design

disciplines for which we recruit as expertly as the professionals we place, and as well as the companies we serve.



Mapping the right professional, to the right project..

• Understanding
Your Requirements
Our recruiters offer a long and

proven track record in mapping our

clients’ requirements and culture

and uncovering the available talent

in the market. Beyond the latest

terminology, we offer in-depth under-

standing of the disciplines for which

we recruit, as well as our clients’

technology, processes and products.

Leveraging this insight, we expertly

select people with the competencies

you require to meet your objectives.

• Precision Mapping
Our Human Capital Mapping™ model is the industry’s most thorough, comprehensive and accurate profiling

and qualification process. Searching well beyond key words and job titles, we find and deliver only those top

most-qualified candidates who meet your precise technical requirements, fit well with the project’s needs and

team, and complement your company’s culture.

• Thorough Screening
Our recruiters thoroughly screen and interview each and every candidate we present. We obtain reliable and

relevant references from previous supervisors. We stand behind our professionals and qualify their character,

as well as their competencies.

• Time to Productivity
Our Human Capital Mapping™ process includes our proprietary Performance Acceleration Tool (PAT), designed

to get the candidates you’ve selected ramped up and productive as rapidly and efficiently as possible.

• Cost-Effective Contract-to-Hire
As a result of the quality and accuracy of our Human Capital Mapping™ process, many of our clients have chosen

to hire the professionals we deliver following a trial period. Working closely with Amtec’s Direct Hire Division, we

can also help you quickly and cost-effectively transition a contract professional to a regular full-time position.

Contact Amtec’s Contract Engineering Division for your next project’s needs.
We’ll respond quickly, accurately and efficiently with the right professional
for your project, and your success.
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